| title.

tions.

2440 HARYANA GOVT GAZ., OCT. 29, 1996
(KRTK. 7, 1918 SAKA)

[Authorised English Translation]
HARYANA GOVERNMENT

TECHNICAL EDUCATION DEPARTMENT
Notification
The 4th October, 1996

No. G.S.R. 94/Const. Art. 309/96.—In exercise of the powers con-
ferred by proviso to article 309 of the Constitution of India, the
Governor of Haryana hereby makes the following rules regulating
the recruitment and conditions of Service of persons appointed to
the Haryana State Technical Education Department Field Staff

.(Group D) Service, namely :—

PART I—GENERAL

1. These rules may be called the Haryana State Technical Edu-
cation Department Field Staff (Group D) Service Rules, 1996.

2. In these rules, unless the context otherwise requires—

(a) “direct recruitment” means an appointment made other-
wise than by promotion from within the Service or by
transfer of an official already in the service of the Govern-
ment of India or any State Government

(b) “Director” means Director Technical Education Depart-
ment, Haryana =

)

(c) “Government” means the Haryana Government in the
Administrative Department ;

(d) “institution” means,

(i) any institution established by law in force in the State
of Haryana ; or

(ii) any other institution recognised by the Government for
the purpose of these rules ;

(e) “Principal” means Principal of any Government Polytech-~

nic or Institution under the Technical Education Depart-
ment, Haryana ;

(f) “recognised University” means,—
(i) any university Eoma@onmﬁmm by law in India - or
(ii) in the case of a degree, diploma or certific obtained as
a result of an examination held bt _re the 15th
August, 1947, the Panjab, Sind or Dacca University ; or
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(iii) any other university which is declared by the Govern-
ment to be reCognised university for the purpose of
rules ;

(g) “Service” means the Haryana Technical Education Depart-

ment Field Staff (Group D) Service.

PART II—RECRUITMENT TO SERVICE

3. The Service shall comprise the posts shown in Appendix A
to these rules : ,

Provided that nothing in these rules shall effect the inherent
right of the Government to make additions to or reductions in, the
number of such posts or to create new posts with different designa-
tions and scales of pay either permanently or temporarily.

4. (1) No person shall be appointed to any post in the Service,
unless he is—

(a) a citizen of India ; or

(b) a subject of Nepal ; or

(c) a subject of Bhutan ;

%

or

(d) a Tibetan refugee who came over to India before the Ist
January, 1962, with the intention of permanently settling
in India ; or

(e) a person of Indian origin who has migrated from Pakistan,
Burma, Sri Lanka or any of the East African Countries of
Kenya, Uganda, the United Republic of Tangania (formerly
Tanganyika and Zanziber), Zambia, Malawi, Zaire and

FEthopia with the intention of permanently settling in
India ’

Provided that a person belonging to any of categories (b), (c),
(d) or (e) shall be a person in whose favour a nmiwmwmam
of eligibility has been issued by the Government.

. (2) A person in whose case a certificate of eligibility is necessary
may be admitted to an examination or interview conducted by fhe
recruiting authority, but the offer of appointment may be given only

after thé necessary eligibility certificate has been issued to him by
the Government, \

®

Number and
character of
posts,

Nationality,
domiclle and
character of
candidates
appointed to
service.

b A




Appointing
authority,

Qualifcations.

Disqualifica-
tions,
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(3) No person shall be appointed to any post in the service by
direct recruitment, unless he produces a certificate of character fron
the Principal Academic Officer of the university, college, school or
institution last attended, if any, and similar certificates from two
other responsible persons, not being his relatives, who are wel!
acquainted with him in his private life and are unconnected with
his university, college, school or institution.

§
b

5. No person shall be appointed to any post in the service by
direct recruitment who is less than 17 years or more than 35 years

of age, on or before the first day of August, next preceding the date
of interview :

Provided that in the case of candidates belonging to Scheduled
Castes, Backward Classes, Ex-Servicemen and physically handi-
capped persons, the upper age limit shall be such as may be fixed
by Governmenti from time to time.

6. Appointments to the posts in the Service shall be made by
the concerned Principal.

7. No person shall be appointed to any post in the Service,
unless he is in possession of qualifications and experience specified
in column 3 of Appendix B to these rules in the case of direct
recruitment and those specified in column 4 of the aforesaid

* Appendix in the case of persons appointed other than by direct

recruitment :

Provided that in the case of appointment by direct recruitment,
the qualifications regarding experience .shall be relaxable to the
extent of 50 per cent at the discretion of the recruiting authority in
case sufficient number of candidates belonging to Scheduled Caste,
backward classes, ex-servicemen and physically handicapped cate-
gories, possessing the requisite experience are not available to fill
up the vacancies reserved for them, after recording reasons for so
doing in writing.

8. No person—

(a) who has entered into or contracted a marriage with a person
having a spouse living : or ) ey
(b) who havin g a spouse living, has entered into or contracted a
marriage with any person, shall be eligible for appoint-
ment to any post in the Service ;

\

|
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Provided that the Government may, if satisfied that such
marriage is permissible under the personal law applicable
to such person and the other party to the marriage and

there are other grounds for so doing exempt any person
from the operation of this rule.

9. (1) Recruitment to the Service shall be made,—

(2) in the case of Laboratory Attendant (Matric) —
(i) by direct reCruitment ; or

(ii) by promotion from’ .mSommm.n Group D post in the Service
whose pay scale is lesser than that of Laboratory
Attendant (under Matric) : or

(iii) by transfer or deputation of an official in the service
of any State Government or the Government of Tndia :
(b) in the case of Library Attendant (Matrie),—
(i) by direct recruitment : or

(i) by promotion from amongst the Group D posts in the

Service whose pay scale is lesser than that of Library
Attendant (under Matric) : or

(iii) by transfer or deputation

Service of any State Gov
of India

(¢) in the case of Daftri-—

of an official already in the
ernment or the Government

’

(i) by promotion from amongst the Group D posts in the

Service whose pay scale is lesser than that of Daftri :
or

(ii) by transfer or deputation of an official in the service of
any State Government or the Government of India

(d) in the case of Gate Keeper,—

)

(i) by direct recuitment ; or

(ii) by promotion from amonst the Group D ﬁmmﬁm whose pay
scale is lesser than Gate Keeper :

(iil) by transfer or deputation o

service of any State Gove
of India ; or

f an official already in the
rnment or the Government

Znnv,oa of
Iecruitment,
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(e) in the case of Library Attendant (under Matric),—
(i) by direct recruitment ; or

(ii) by promotion irom amongst the Group D posts whose
pay scale is lesser than that of Library  Attendant
(under Matric) ; or

(iii) by transfer or deputation of an official already in the
service of any State Government or the Government
of India

’

(f) in the case of Laboratory Attendant (under Matric),—
(i) by direct recruitment : or
(i) by promotion from amonst the Group D posts whose

Pay scale is lesser than that of Laboratery Attendant
(under Matric) ; or )

(il) by transfer or deputation of an officia] already in the
service of any State Government or the Government
of India ;

(g) in the cage of peon,——
(i) by direct recruitment ; or

(ii) by transfer or deputation of an official already in the
service of any State Government or the Government
of India ;

(h) in the case of Oil Man,—
(i) by direct recruitment ; or
(ii) by transfer or deputation of an official already in the

service of any State Government or the Government
of India ;

(i) in the case of Class Room Cleaner,—
(i) by direct recruitment ; or

(ii) by transfer or deputation of an official already in the

service of any State Government or the Government
of India :

(3) in the case of Water Carrier,—
(i) by direct recruitment ; or s
(ii) by transfer or deputation of an official &wmmm% in the

service of any State Government of the Government
of India

’

?
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(k) in the case of <<m~,ae:“f
(i) by direct recruitment ; op

(ii) by transfer or deputation
service of any State Gove
of India ;

(1) in the case of Sportg Coolie,—

(1) by direct recruitment ;or

(i) by transfer or deputation
service of any State Qo

| of India g™
(m) in the Case of Sports Boy,—
(i) by direct recruitment { or

of an officig] already in the
Vernment or the Government

>

(ii) by transfer or deputation of an offici
Service of ap
of India

’

al already in the
y State ﬁo<m§§m5 or the Oo<m§3m§
(n) in the case of Mm::ﬁ% Orderly,—

() by direct Tecruitment ; op

’

(e) in the Case of Store Coolie,—
(1) by direct reCruitment o) o
(i) by transfer or deputation of an official

7

(P) in the case of Motor Coolie,
(1) by direct recruitment }or

(ii) by transfer or deputation of an offiei




(r) in the case of

{1} by direct v itent - or

(ii) by transfer or deputation of an official already in the
service of any State Government or the Government
of India :

(s) 1n the case of Waterman.-—
(i) by direct recruitment - or

(i) by transter or deputation of an official already in  the
service of any State Government or the Government
of India

(t) in the case of Library Bearer,-—

>

(1) by direct recruitment : or
(i) by transfer or deputaiion of an official a ready in the
service of any State Government or the Government

(i1} by transfer or deputation of an official already in  the
service of any State Government or the Government
of India

(v) in the case of Workshop Coolie,—

(i) by direct recruitment : or

(il) by iransfer or -deputation of an official already in the
service ol any State Government or the Government
of India ;

(w) in the case of Workshop Attendant—

(i) by divect recruitment ; or .

(i) by fransfer or deputation of an official already in the
service of any State Government or the Governmesnt
of India ;.

(%) in the case of Workshop Cleaner,—

(i) by direct recruitment - or

(ii) by iransfer or deputation of an official already in the
service of any State Government or the Governmaent
of India

(y) in the case of Hammerman,—

(1) by direct recruitment ; or

ot
&
o
=
<
s
F;t
»
®)
2
-
[
o
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{z) in the case of Mali,—

(i) by direct vecrnitment ; ot

(ii) by transfer or deputation of an official already in  the
service of any State Government or the Gavernment
of India

2. All promotion unless otherwise provided shall be made on
senjority-cum-fitness basis and seniority alone shall net confer any
right o such promotions.

. g % Probatien.
10. (1) Persons appointed. ‘to any  post in the Service shall

remain on probation for a period of two years, if appointed by direct
recruitment, and one vyear if appointed otherwise .
Provided that—

() any period, after such appointment, spent en deputation
on a corresponding or a higher post shall count towards
the period of probation

(b) any period of work in equivalent or higher rank prior to
appointment tc any post in the Service may, in the case
of an appointment by transfer, the discretion of the
appointing authority, be allowed to count towards the
period of probation fxed under this wyle ; and

(¢) any veriod of officiating appointment shall be reckoned as
period spent on probatien. but me persom  who has _so

: officiated shall. on the completion of the prescribed veried
of probation, be entitled ts be confirmed. unless he is
appointed against a permanent vacancy.

(2) If, in the opinion of the appointing authority the work or
congduct of a person during the period of probation is not
satisfactory, it may,—

(&) if such person is appointed by direct recruttment dispense
with his Services : and

(b) if such person is appointed otherwise than d%\ direct
recruitment,— \

(i) revert him to his former post : or

(ii) deal with him in such other manner as the ﬁ.mﬂdm and
conditions of the previous appeintment permit.

(3 On the completion of the peviod of probation of a persen
the appointing authority may.-—

@
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(a) if his work or conduct has in its opinion, Dbeen satisfac-
tory,—

(i) confirm such person from the date of his appointment,
if appointed against a permanent vacancy ; or

(ii) confirm such person from the date from which a per-
manent vacancy occurs, if appointed against a tem-
porary vacancy ; or

(iii) declare that he has completed his probation satisfac-
torily, if there is no permanent vacancy ; or

(b) if his work or conduct has, in its opinion, been net .

satisfactory,—

(i) dispense with his Service, if appointed by direct recruit-
ment, if appointed otherwise, revert him to his former
post or deal with him in such other manner as the

terms and conditions of previous appointment
permit ; or

(i) extend his period of probation and thereafter pass such
order, as it could have passed on the expiry of the
first period of probation

Provided that the total period of probation including exten-
sion, if any, shall not exceed three years.

Senlority. 11. Seniority, inter se of members of the Service shall be
determined by the length of continuous service on any post in the
Service : )

Provided that where there are different cadres in the Service,
the seniority shall be determined separately for each cadre

Provided further that in the case of a member avpointed by
direct recruitment, the order of merit determined by the recruiting
authority shall not be disturbed in fixing the seniority

Provided further that in the case of two or more members

appointed on the same date, there seniority shall be determined as
follows :—

(a) a member appointed by direct recruitment shall be seniox
to a member appointed by promotion or transfer :

’

(b) a member appointed by promotion shall he senier to a
member appointed by transfer :
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(¢) in the case of members appointed by promotion or by
transfer, seniority shall be determined according to the
seniority of such members in the appointments from which
they were promoted or transferred ;

(d) in the case of members appointed by transfer from diffe-
rent  cadres, their seniority shall be determined
according to pay, preference being given to a membecr,
who was drawing a higher rate of pay in his previous
appointment; and if the rate of pay drawn are also the
same, then by the length of their service in the appoint-
ments and if the length of such service is also the same,
the older member shall be senior te the younger member.

12. (1) A member of the Service shall be liable te serve at any
place, whether within or outside the State of Haryana, on being
ordered so to do by the appointing authority.

(2) A member of the Service may also be deputed to serve
under,—

(i) a company, an association or a body of individuals whether
incorporated or not. which is wholly or substantially
owned or controlled by the State Government, a muniei-
pal corporation or a local authoirty or university within
the State of Haryana ;

(i) the Central Government or a company, an association or
a body of individuals, whether incorporated or not, which
is wholly or substantially owned or controlled by the
Central Government ; or

(iii) any other State Government, an international organisa-
tion, autonomous body not controlled by the Government
or a Private Body :

Provided that no member of the Service shall be deputed to
serve the Central or any other State Government or any
organisation or body referred to in clause (ii) or (iii)
except with his consent, g * o=
13. In respect of pay, leave, pension and all other matter not

expressly provided for in these rules, the members of Service shall

be governed U/w such rules and regulations as may have been, or
may hereafter be adopted or made by the competent authority under
the Constitution of India or under any law for the time being in

force made by the State Legislature.

Liability te
serve

Pay leave,
pension and
othzr mztlers,
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Vaccination,

Oath of
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Power of
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14 (1) In matters relating to diseipline, pena

lties and appeals,
members of the Service shall be governed by the Haryans Ciyil

Services (Punishment and Appeal; Rules, 1987 as amended  from
time to time -

Provided that the nature of penalties which  mav he imegonsed,
the authority emvowerad to impose such

penalties and appellate
autherity shall subject to the provisions of any law or rules made

under articla 309 of the Constitution of India, be such ag are specifiad
in Appendix C tq these rules.

or clause (d) of sub-rule (1) of Rule 9 of the Harvana Civil Service:
(Punishment ang Appeal) Rules, 1087 and the appellate authority
shall be as specifiaq in Appendix D tq these rules, .

(2) The authority comuvetent +o pass an order under clause (¢)

15, Every member of the Service. shall aet hirnself vaccinated
and revaceinated as and when Government so direct by special or
general erder,

16. Hgﬁ«. member of the Sarvics unless he has already done
s0, shall be rvequired to take the path of allegianes to India and to
the Comstitutian of India as by law astablishad.

17, Where the Government is of the opinien that it is necessary
or expeslient.to do €9, it may, by erder for reasens te ba
writing, relax any of the provisions of these rules with respect 1o
any class or category of persons,

18. . Zii&»mﬁmﬁ.&sm anything contained in these rules, the
appointing authority may impose special terms and conditions in
the order of appointment, if it is deamed expedient to do so.

19. Mothing* contained in these rules shall affect reservatiens
and other concessions required to ke previded for scheduled castes.
backward classas, ex-servicemen vhysically handicapped persons
or any other class or category of persons in accordance with the

orders - issued by the State Government in thig regard from time to
time : T

Provided that tha tedl parcentags of reservations so made cha,
not excesd fitty parcent, 4t any time,

9 . S y tey 4 y 3 :

20, Any rule applicable ty the Servica any Correspending g
inve of + Pl wlia i 1 d i ] &
“ny of these ryjeg which is in foree immediately hefore the  com-
mencement of thege rules is herepy Tepealed

action tglm i
to have heen made er taley
on of thega rulss,

Provided that any order made o
repealed shal]l be deemed ¢
sorresponding proy

undsr tha

Repea] ang
savVimg,
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APPENDIX A
(See rule 3)
7 mzsﬂma of posts .
8r. Designation of posts —_————— ——  Scaleof pay
Ne. Perma- Temporary Total
nent
1 2 3 4 5 6
1 Laberatory Attendant § 4 2 6 wwm " %mo.lwolH 150—EB—25—
(Matrie) )
2 Library Attendant 4 2 6 Wmo%mc[mol:molmulwm]
(Matric) . ,
i 6 - 6 Rs. 800—15—1010—EB—20—
3 Daftri B
1 1 Rs. 800—15—-1010—EB—20—
4 Gate Keeper %
5 Library Attendant 10 - 10 Rs. omooyLml 1010— EB— 20—
(Under Matrie) 115
6 Laberatory Attendant 20 9 29 Wwa mﬂwl 12— 955— BB— 14—
(Under Matrie) 1025.
w — 14—
46 12 58 Rs. 750— 12— 876—EB
7 Peon e
i 1 B 1 Rs. 750~ 12— 870 EB— 14—
8 Oil man o
9 Class Room Cleaner 6 5 11 Wwwc 750—12—870—EB—14—
10 Water Carrier 1 - 1 W@mh._o 750—12—870—EB—14—
| ) .. 1 1 Rs. 750—12—870—EB—14—
11 Warden ! S
i 5 5 Rs. 750—12—870—EB—14—
12 Sperts Collie T
S | 55 1 Rs. 750—12—870—EB—14~
13 Sperts Boy o ,,
14 Sanitary erderly 1 .. 1 WW.S 750— 12— 870— EB— 14—
15 Stere Collic 2 2 Rs. 750—12—870—EB—14—9%40
wWH,”

2
,. {

18 Khalasi 8

19 Waterman I

20 Library Bearer 1

t21 Library Boygg F g
22 Workshop Coolie o 4
23 Workshop Attendant 1
24 Workshop Cleaner 1
25 Hammerman 4
26 Chowkidar 38
27 Sweeper] 35

28 OroiEmE.-O:E.um

2

w

Sweeper
29 Chowkidar-cum- 2
Mali
30 Lady Attendant 3 i
31 Hostel Ward Bearer 2
32 Mali 15

2 Rs. q%)ﬁlﬁofmwt.z
940

8 Rs. 750-.12 -870—EB—14..
940 = N

I Rs. 750- 12---870--EB—14.
940

I Rs. Q%TE.IMW,SEmeLZ

o

Rs. ,\u.o,lﬁlmqolmwfﬁ ~
940

4 Rs. Qu.clﬁwl.mqofmwk-z\
940

L Rs. 750-12 870 _pp__14 .
940 i

1 Rs. 750—12—870--FB__ ~
940 e

4 Rs. 750—12—870- ER— 14
940 .

39 Rs. 750-12—870._gp_ 14
940 \ e

(o5
~J

Rs. 750 2—870—Ep_.14 .
940—Rs. 165 Speical pay
3 Rs; dclslw.\cfm.wlil
940—Rs. 165 speical pay

2 Rs. 750-. 12--870—EB—.14_
940

3 Rs. ET;;.&.T%JT
940) _ "

9]

Rs. 750 12"_870. pp 14
s 14

19 Rs. 750- 12— 870~ EB—14_.
940
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Deasignation of posts

APPENDIX B
(See rule 7)
Academic Qualifications
and exparience, if any,
for direct recruitment

i

)

3

4

5 Library Attendant

S8}

Labor atory
Attendant (Matric)

Library Attendant
(Matric)

Daftri

Gate Keeper

(Under Matric)

6 Laboratory

Attendant
(Unddrs Matric)

7 Peon

8 0Oil Man

Academic qualifications and
experience, if any, for appoint-
ment other than by direct
recruitment

Matric with Science and

Hindi

Matric with Hindi

(i) Matric with Science and Hindi;

(if) 3 years experience on Group D

post whose pay seale is lasser
than that of Library Attendant
(under Matric)

(i) Matric with Hindi ;

(i) 3 years experience on Group D
post whose pay scale is lesser
than that of Library Atten-
dant (Under Matric)

(i) 3 years cxperience ou Group D

Middle pass

&
w
2]

Middle P

@
Middle pass

Middle pass

Middle pass

post whose pay scale is lesser
than that of Daftri ;

(i) Middle pass ;

(ii) 5 years experience on Group D
post whose pay scale is lesser
than that of Gate Keeper ;

(i) Middle pass ;

(i) 3 years ax@amn:nb on Group D
post whose pay scale is lesser
than that of Library Attendant
{(Under Matric)

(i) Middle pass

(ii) 3 years experience on Group D
post whose pay scale is lesser

than that of Laboratory Attendant

(Under Matric)
Middle pass

Middle pass

! 2

9 Class Room
Cleaner

10 Water Carricr

11 Warden

12 Sports Coolie

13 Sports Boy

14 Sanitary Orderly

15 Store Coolic

16 Motor Coulie

17  Beldar

18  Khalasi

19 Wateran

20 Library Bearor

21 Library Boy
22

23

24 Workshop Clsan

25 Hammerman

26 Chowkidar

27 Sweeper

28  Chowkidar-cum-
Sweeper

29  Chowkidar-cum-
Mali

30 Lady Attendant
31 Hostel Ward Bea
32 Malj

Pt
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Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middlz pass
Middle p

Midd!: pass

Middle pass

Workshop Cooliz  Middle pass

Workshop Attendant Middle DASS

e7 Middls pass
Middls pass
Middls poss

Kuowleege of Hindi
(reading and writing)

Knowlediz: of Hindi
reading and writing)

Kaowlzd s of Hindi
(reading und writing)

Middle pass
rer Middle pass

Knowledg: of Hindi
reading and witiing

———— e 0

Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middle pass

Middle pass

Knowledge of Hindi (reading and
writing)

Knoweldge of Hindi (reading’
and writing)

Knowledge of Hindi ‘(reading
and writing)

Middle pass
Middle pass

Knowledge of Hindi (reading
and writing)
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(See rule 14(1)

Sr. Designation of Appointing Natuire of penally Authority  Appellate
No. posts authority cmpowered  authority
to iImpose
penalty
1 2 3 4 3 6
B e e et ey e e e e e e
1. Miner Penalties
I Laboratory Principal () Warning with 2 Principal Director
Attendant (Matric) Copy in the personal
2 Library Atfendant file (character roll) ;
(Matric)

3 Daftri

4 Gate Keeper

5 Library Attendant

(Under Matric)

6 Laboratory Attendant 3

+  (Under Matric)
7 Peon
8 Ol Man
9 Class Room
Cleaner *

10 Water Carrier”

Il Warden

2 Sports Coolie
3 Sports Boy

Sanitary otderly
Store Coolie
Motor Coolie

(ii) Censure ;

1

(i) Withholding of
promotions

(iv) recovery from pay of
the whols or parf
of any po cuniary
loss caused by
negligence ot g
breach of order, to
Central Government
or State Government
orto a company and
assoication or g
body of individuals
whether incorporated
) or not, which is
wholly or substantially
owned o1 controlled
by the Government
or to 2 focal authority
setup by an Act
of Parliament or
of the Legislature of
of a State : and
{v) s.u.ﬁ.E:.\,?::m of
increments of pay
with cumulative effoet ;
2 Maier Penalties
(vi) withholding of ingr-
ements of pay with
cumulative effects :
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(vii) reduction to g lower

stage in the time
scale of pay for a
specified period, with
further directions as
to whether or not the
Government emplo-
yees will earn incre-
ments of pay during
the  period of

such reduction and

whother on the eXpiry
of such period, the
reduction will or

will not have the

effect of postponing
the future increments
of his pay ;

(viii) reduction to a lower

(ix)
(x)

{(x1)

scale of pay, grade,
Post or service which
shall crdinarily bea
bar to the promotion
of the Government
eniployes to the time
scaic of pay, grade,
POst  or  servics
from which he was
reduced,  with of
without further
directicns regarding
conditions of
restoration to  the
grade or post or ser-
vice from which the
nment employes
was reduced and his
seniority and pay on
such restoration 1o
that grade, post or
service ;

compulsory retirement ;

removal from service
which shall not be
a  disqualification
for forture employ-
ment under the
Government H
dismissal fron, service
* shall ordinarily
be a disqualification or
furture employment

under the Oc<2.@==53
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APPENDIX D
[See rule 14(2)]
Sr.  Designation of Appointing  Nature of order Authority  Appellate
No. posts authority enpowered  authority
to make the
order
1 2 3 4 5 6
I Laboratory , Principal (i) reducing or with- Principal Director

Attendant (Matric)

{8

Library Attendant
(Matric)

3 Daftri
4 Gate Kesper

5 Library Attendant
(Under Matric)

6 Laboratory Attenda
(Under Matric)

7 Peon
8 Oil Man

9 Class Room
Cleaner

10 Water Carrier
11 Warden

12 Sports Coolie
13 Sports Boy

14 Sanitary Orderly
15 Store Coolig

16 Motor Coelie

7 Beldar

18 Khalasi

19 Waterman

i

holding the amount
or ordinary or
additional pension
admissible under the
rules governing
pension ;

(i) terminating  the
appointment other-
wise than on his
attaining the age

fixed for superannuation .
nt

It
|

VAN LN, [ 1710 3ARA )

20 Library Bearer
21 Library Boy
22 Workshop Coolie

23 Workshop
Attendant

24 Workshop Cleaner
25 Hammerman
26 O:oﬂwﬁun

» 27 Sweeper

28 Chowkidar-cum-
Sweeper

29 Chowkidar-cum-
Mali .

30 Lady Attendant

31 Hostel Ward
Bedrer

32 Mali

K. G. VERMA,

Financial Commissioner and Secretary to Government,

d Haryana,
Technical Education Department,
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